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My research delves into the intersection of female representation in international political bodies and its impact on environmental
policy, particularly in the context of climate negotiations. Despite the critical role of women’s participation in shaping sustainable
policy, this aspect remains largely unexplored in existing literature. Drawing from theories such as critical mass and in-group
dynamics, I propose that an increase in the number of women involved in climate negotiations leads to a heightened consideration
of the gendered impacts of environmental policies. To substantiate this argument, I conducted empirical analyses using newly
amalgamated data. Employing a two-sample t-test and linear regressions, I sought to assess the relationship between female
participation in climate negotiations and the inclusion of gender-related considerations in resulting policy decisions. Both statistical
methods revealed a statistically significant and positive correlation between the presence of women in these negotiations and
an increased mention of gender in climate policy discussions. These findings underscore the influence of female representation
on the substantive content and objectives of climate change initiatives. By amplifying the focus on gendered impacts within
environmental policy, the inclusion of women in decision-making processes enhances the comprehensiveness and effectiveness
of climate responses. In conclusion, my research underscores the transformative role of women in shaping climate policies,
emphasizing the need for greater gender diversity in international political bodies engaged in environmental negotiations. As we
strive for more inclusive and equitable approaches to addressing climate change, recognizing and leveraging the insights brought
forth by diverse perspectives, including those of women, is paramount.

Introduction

Women constitute an estimated 80% of all global climate change
refugees. When women are displaced, they are placed at a higher
risk of experiencing gender-based violence, human trafficking,
and forced marriage1. Particularly in developing countries,
women bear the primary responsibility of ensuring food and
water security, establishing agriculture as a crucial sector. As
the consequences of climate change manifest through natural
disasters, women experience threats to their livelihoods, security,
and health2. These adversities have a direct impact on the next
generation of young women, as they forgo their education to
assist their mothers and cope with environmental challenges3.
Women consistently exhibit higher levels of concern for climate
change in comparison to men, demonstrating the importance
of gendered perspectives in mitigation efforts4. The gendered
impacts of climate change emphasize the inability of unilat-
eral methods to sustainably address climate change; approaches
that take into account the specific vulnerabilities of women are
needed. This paper considers how increasing female represen-
tation in international political bodies impacts the content and
objectives of environmental policy.

I argue that where women exert influence in international
climate negotiations, more attention will be given to gender
specific concerns. My theory emphasizes women’s meaning-
ful participation in climate negotiations, asserting that simply

including women is not enough to shape policy. I draw on Criti-
cal Mass Theory to assert that women have a more substantial
impact on climate change when they comprise a significant por-
tion of international climate delegations5. Indeed, studies have
shown that a higher number of women in decision making bod-
ies can account for stronger importance and attention given to
women’s issues, ensuring more accountability for the gendered
impacts of issues like climate change6. I therefore argue that
increasing the proportion of women delegates at international
climate conferences will increase attention to gender in climate
policies. Moreover, I theorize that appointing women to leader-
ship roles at climate conferences is also crucial towards creating
policies that acknowledge gendered impacts.

I test this argument using linear regression models and a two-
sample t-test for the difference between two means. I leverage
existing data on the gender composition of delegations to inter-
national climate conferences from 2008-2023 and gender man-
dates in international climate policy. This data was provided by
the Women Environment and Development Organization which
included data on the number of women present at and the num-
ber of female heads of delegations from UN climate processes.
Using the data, I conducted an empirical analysis to test the
following hypotheses: the implementation of the Gender Action
Plan will increase the number of gender mentions, increasing
the number of female delegates will increase the number of gen-
der mentions, and increasing female leadership roles at climate

© The National High School Journal of Science 2023 NHSJS Reports | 1



negotiations will increase the number of gender mentions.
The t test examines the difference in the mean number of gen-

der mandates at conferences before and after the Gender Action
Plan was implemented7. The primary goal of the GAP is to
support and improve the implementation of the gender-related
decisions and mandates already established in the UNFCCC
process. The GAP implemented five priority areas to increase
the attention given to the gendered impacts of climate change
throughout the UNFCC’s processes. Priority Area B: Gender
Balance, Participation & Women’s Leadership, accounts for the
Critical Mass Theory because of the increase in women’s general
participation as delegates of the climate conferences. It resulted
in statistically significant results, proving that as the number of
women represented increases in climate negotiations, the men-
tions of gender also increase. Moreover, the linear regression
models also showed statistically significant evidence that as the
number of female leaders present in climate conferences in-
creases, so does the number of gender mandates. Therefore, the
presence of women does influence the contents and objectives of
climate change, increasing the focus on gendered impacts. The
role of women as leaders in climate conferences is also crucial
towards creating policies that acknowledge gendered impacts.

My research is critical to the creation of climate policy be-
cause it highlights the need for intersectional approaches that
increase female representation. The risk of forced marriage, hu-
man trafficking, and gender-based violence are likely to increase
as a result of climate migrations, necessitating government in-
tervention to safeguard their rights and well-being8. The aware-
ness that women suffer the effects of climate change differently
than males underline the need for policies encouraging gender
equality and long-lasting resilience. My research shows how
more women participating in decision-making processes can
result in comprehensive and responsible policy responses. My
findings support the need for legislation to promote women’s
participation in determining climate policy through international
political organizations. This will facilitate the incorporation of
gender-sensitive concepts and enable attention to the gendered
dimensions of climate change, enabling the development of
more practical and just climate adaptation strategies.

Literature Review

Gendered Impacts of Climate Change

Climate change is an issue that affects men, women, and
marginalized people differently. Women are oftentimes more
reliant on the natural environment for their work, especially in
developing nations. Therefore, they have a unique perspective
on issues such as global warming and may feel a higher sense of
urgency to address it. Since environmental issues have a larger
impact on communities that already face marginalization and
social inequality, including women in these discussions can help

lessen the gendered impacts that women may face disproportion-
ately to men. According to an article by experts in climate and
gender Sophia Huyer, Mariola Acosta, Tatiana Gumucio, and
Jasmin Irisha Jim Ilham, past climate discussions have been pri-
marily male dominated and the opinions and voices of women
on these issues have been overlooked9. The authors suggest that
in wealthier countries, women are more concerned about cli-
mate change than men are, suggesting that women would have
a different opinion on environmental policy efforts. The article
states that the gender gap in climate change advocacy is a result
of women’s roles in society; women are more likely to support
solutions that consider human and family impact because they
perceive a greater threat than men do.

Existing research proposes the theory that as the level of de-
velopment improves in a nation, the perceived benefit of climate
change mitigating actions tends to decrease. Men, more than
women, will tend to more heavily focus on perceived higher
costs of climate mitigation. As men and women weigh these
economic costs and benefits differently, a gendered gap grows
in efforts to combat climate change at national and international
scales10. Studies have also shown that men are more involved
in the cultivation of cash crops, meaning that as crops fail due
to climate change, they may endure temporary loss of wages or
migrate to new areas in search of other work. When husbands
move away in search of new work, wives often become the
heads of the households, and children are forced to drop out of
school. This highlights how women and children are forced to
confront climate change in a more nuanced way11.

As women face disproportionate effects of climate change,
they have a stronger urgency to implement mitigation efforts.
However, there has been little to no work done on investigat-
ing how the inclusion of women in international efforts affects
the content and objectives of environmental policy. With my re-
search, I hope to bridge the gap in the understanding of these two
sectors. Based on existing information, it can be hypothesized
that including more women in these conversations on an inter-
national level will result in further emphasis on gendered and
humanitarian impacts of climate change mitigation, and perhaps
less so on financial concerns. The motivation of my research can
be summed up by Matcha Phorn-In, environmental and women’s
rights activist, as she states ”If you are invisible in everyday life,
your needs will not be thought of, let alone addressed, in a crisis
situation12.” Including women has become more than just a
means of equity, but about the real threats that occur when the
voices of women are overlooked. My research aims to highlight
the importance of inclusive international climate discussions
that not only address the unique vulnerabilities faced by women
but also harness the positive influence of women’s perspec-
tives in shaping policies that prioritize both gender equality and
comprehensive societal well-being. This is done by acknowledg-
ing the gendered impacts of climate change and understanding
women’s unique decision-making approaches, and how female
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approaches can lead to stronger outcomes.

Women’s Importance in Decision Making

This research contributes to ongoing discussions of the unique
role that women play in decision making processes on corpo-
rate and national levels13. Previous research has shown that
increasing the number of women in decision making positions
in the public sector increases effectiveness and accountability.
Including more women in such positions of power has far reach-
ing positive impacts for not only other women, but society as
a whole14. This development has been especially observed in
terms of Covid-19 response. Countries such as Germany, New
Zealand, Denmark, Taiwan, and Finland are all led by women
and have a significant number of women in positions of power
and they are also the countries which reacted to the Covid 19
pandemic in the most proactive and coordinated way. In most
cases, female lead countries had lock down protocols imple-
mented earlier and had half as many Covid related deaths as
countries led by men. Women were able to see farther than just
the economic consequences, and considered the societal benefits
that lock down protocols would create15.

Studies on corporate environments have also shown that firms
with high female participation in decision-making positions
have higher quality Corporate Social Responsibility (CSR) per-
formance. This finding extends the overarching discussion by
evidencing how increasing women’s participation is not only
important because of differences in decision making styles, but
also because of the positive influence that these decisions have
on society16. Studies have also supported that the inclusion
of women in decision making roles has resulted in improved
community outcomes.

Women take more holistic approaches that also take into
account humanitarian and societal impacts of their decision.
Women experience the impacts of climate change in a more
severe manner, because of the increased risks of forgoing ed-
ucation, sexual violence, and forced marriage; therefore, this
issue is not one that can be approached unilaterally17. Evidence
shows that including women in political decision-making im-
proves results18. A 2004 case study conducted by Raghabendra
Chattopadhyay and Esther Duflo illustrated this with panchayats
(local councils) in India. Communities that included female
leadership developed drinking water projects at a rate that was
62% higher than those led by men? . In addition to highlighting
the significant role that women play in decision-making, my re-
search goes beyond this to show how their inclusion and unique
voices results in more solid policy outcomes.

Women and Stronger Policy Outcomes

Within the sphere of women’s participation in international re-
lations, much of the literature surrounds peace keeping policy

and practices. I will use these arguments as an illustrative ex-
ample of why the inclusion of women results in stronger policy.
Studies have shown that countries with higher rates of gender
equality are less likely to use violent approaches when dealing
with disputes. On the other hand, nations with lower levels of
gender equality are more likely to be involved with both national
and international conflict19.

There is also evidence that supports that the involvement of
women in conflict resolution improves outcomes. According to
an article by Catalina Crespo-Sancho, when women are involved
in the policy efforts of creating peace agreements, the probability
of an agreement lasting for at least two years by 20% and the
probability of lasting 15 years by 35%20. This underscores the
importance of women’s participation in politics to broadening
the agendas that are addressed. Women have been found to
raise awareness towards current social issues when negotiating
policies. Evidence has also shown that women are more likely
to consider policy impacts beyond military action and territorial
gains21.

Social identity theory also comes into play when addressing
how women take into account gendered impacts when creating
policy22. For example, in Colombia female policymakers were
able to include provisions that take into account the experiences
and rights of rural and indigenous women in national level
agreements, advancing female political participation and taking
action against gender-based violence and sexual violence23.

International security literature has also made clear the corre-
lation between having women involved in policy focused peace
discussions and the attainment of sustainable peace. The re-
search suggests that the inclusion of women improves the con-
tent and outcomes of peace accords, a suggested reason for this
is that women implement more provisions and clauses that di-
rectly address socio political issues that arise. Female peace
negotiators also bring in local and context specific perspectives
that are essential to durable peace agreements across diverse
societies24.

The argument that women contribute to stronger policy out-
comes has been significantly developed around the idea of peace-
keeping and sustainable peace. This ultimately lays the founda-
tion for the argument that women are crucial to include in the
creation of legislation. However, the particular importance of
women’s participation in climate negotiations to create stronger,
more nuanced policies that account for crucial gendered impacts
is overlooked. My study will address this gap by building on es-
tablished understandings of gendered impacts of climate change,
female representation, and policy outcomes as I explore the im-
pact that increasing female representation has on environmental
policy.
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Argument

My research posits that as more women are included in environ-
mental processes, such as the Conference of the Parties (COP)
and the Bonn Conference, the specific mentions of gendered
impacts in environmental policy will increase in a direct man-
ner. I argue that gender shapes policy preferences in ways that
make women more attentive to the gendered impacts of climate
change. As a result, when women exert meaningful influence
in international climate negotiations, they will advocate for the
recognition of these gendered impacts. I argue that women exert
meaningful influence in two ways: by forming a ‘critical mass’
and by holding leadership positions.

In-group theory suggests that groups have a tendency to judge
and treat people who are similar to them in a better manner
than those who are different from the majority. This is known
as the in-group/out-group phenomena25. Within the context
of this study, In-group theory suggests that women often have
a tendency to support and advocate for legislation that takes
into account gendered implications of policy, including climate
change policy. Conversely, men are often less empathetic to-
wards the issues faced particularly by women, and give less
attention if any to how women are impacted differently from
men when environmental degradation occurs. Therefore, I argue
that women delegates to climate change negotiations will be
more likely to take the impacts of climate change on the entire
female population into account, a favorable outcome for their
“in-group.” In the context of this research, the group identity
that women have creates a sense of responsibility to address
the gendered impacts of climate change. The indirect impacts
of climate change, such as increased levels of sexual violence,
child trafficking, domestic abuse, and forced marriage, affect
women far more than men26. Therefore, women will consider
these impacts more deeply when they create policies to combat
the direct impacts of climate change. Women are crucial to
the implementation of sustainable policy changes that result in
improved results for their local communities.

However, even with the inclusion of women in decision
making spaces, the consideration and preference that female
members have don’t necessarily translate into influential policy
changes. I argue that women can increase their influence in two
ways, by forming a critical mass and by pursuing leadership
opportunities.

Critical mass theory argues that women (or another identity
group) have to reach a ”critical mass” before their representation
has an influence. It’s not enough for there to be a few ”token”
women. The importance of a “critical mass” is summed up by
Mother Teresa; ”I can cast a stone across the water to create
many ripples, but I alone cannot change the world.” Women and
their opinions have more power in numbers. Critical mass the-
ory applied to the context of this research would conclude that
simply increasing the substantive representation of women in cli-

mate conferences would have a significant effect on the number
of gender mandates that are produced from each conference27.
When more women are present at such conferences, their collec-
tive opinions regarding the gendered impacts of climate change
would receive more attention as the discussion receives a greater
platform. This would ultimately result in more gender attentive
policies in the form of gender mandates and references within
the decisions of climate conferences.

A study conducted by researchers at Vanderbilt University
addressed the lack of literature on the behavioral difference
between men and women on their legislative outcomes. To ad-
dress this, the study examined public bills presented by men
and women in the U.S. House of Representatives for the 93rd
through 110th Congresses (1973-2008)28. The study discovered
circumstances in which women are more effective lawmakers
than their male counterparts, which is consistent with their adop-
tion of legislative methods such as high effort, consensus build-
ing, and topic specialization. The study specifically discovered
that minority party women are more likely than minority party
men to keep their sponsored measures alive through later stages
of the legislative process. Majority party women did not have
the same success, and they made up for this by presenting a
larger number and a wider variety of laws. These findings are
especially evident in the fields of women’s issues, where both
women from minority and majority parties invest more time and
energy.

Even with a “minimum threshold” of women being reached,
the degree of influence that women hold in policy making is
also critical to the implementation of mandates that will affect
the gendered impacts of climate change. Research conducted
in 1992, titled “Gender and the evaluation of leaders: A meta-
analysis”, found that female leaders are more likely to exhibit
transformative leadership approaches. In comparison to males,
they are more likely to embody the best aspects of an orga-
nization and motivate others to support its objective29. The
analysis drew on 61 studies30. When a minority group makes
up less than 15% of the total, it is considered superficial and
is frequently included essentially for diversity31. Less women
participating in climate negotiations would theoretically result
in fewer gender mandates, underscoring the negative effects of
tokenism. To counteract tokenism, however, women’s impact
grows when they take on leadership positions, highlighting the
necessity of both greater representation and leadership.

Based on this research, I derive and test the following hypothe-
ses using three different measures:of women’s participation in
climate negotiations.

H1: Efforts to increase women’s participation in international
climate negotiations––measured as the presence of the Gender
Action Plan–– will increase the number of gender mentions.

H2: Increased female representation in climate negotia-
tions––measured as the proportion of female delegates–– will
increase the number of gender mentions.
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H3: Increased female leadership in climate negotia-
tions––measured as the proportion of female heads of dele-
gation–– will increase the number of gender mentions.

Data & Measures

Independent Variables

In my analysis, I use three measures of women’s inclusion in
international climate conferences: the proportion of women
delegates, the proportion of female heads of delegation, and a bi-
nary measure indicating whether the Gender Action Plan (GAP)
was in place at each conference. The proportion of women dele-
gates and the proportion of female heads of delegation variables
are drawn from the Women’s Environment and Development
Organization’s Gender Climate Tracker (GCT)32. The Gender
Climate Tracker included variables for delegation totals, number
of female delegates, and number of female heads of delegation
at each climate conference between 2008 and 2023. From this
data, I constructed two of my independent variables: the propor-
tion of women delegates at each conference and the proportion
of female heads of delegation at each conference. Additionally,
I included an independent variable of whether or not the GAP
was implemented during each conference, a value of zero indi-
cated was used for conferences that took place in 2017 and prior,
before the GAP was implemented, and a value of one indicated
that it had been implemented for later conferences.

Outcome Variable

To collect data on the outcome variable, the UNFCC’s Deci-
sions Catalog was used to track the number of gender mentions,
included through a keyword search of the terms “gender”, “fe-
male(s)”, “women”, “woman”, and “girl(s)”. I counted the
frequency at which each term appeared throughout the respec-
tive climate conference’s documents, and created a column for
this in my data table. This was the method used for all of the
Bonn and Climate Change Conferences. For the COP sessions,
the “Gender Mandates in Climate Policy” from WEDO’s Gen-
der Climate Tracker was used to track mentions of gender in
each conference.

Methods

Two Sample T Test

I first compiled a list of the gender mandates in the years before
the GAP was implemented and the number of gender man-
dates in the years after. After computing each set’s mean , I
conducted a two sample t test for the difference between the
mean number of gender mandates included in conferences be-
fore and after. The GAP states five priority areas that were

created to advance understanding of gender-responsiveness, one
of which is increasing women’s leadership and representation
in climate conferences. Therefore, it can be inferred that there
were more women participating in climate conferences after the
GAP was implemented (2018-2023) than before it was imple-
mented (2008-2017). I created a data set with the number of
gender mandates each year before the GAP was implemented
and the number of gender mandates after. I then took the mean
number of mentions before and after as well as the sample sizes
and standard errors to perform my test, with the assumption that
Mbefore ¡ Mafter. The test was conducted at an alpha level of
0.05.

Ordinal Logistic Regression

To test Hypotheses 2 and 3, I rely on ordinal logistic regression
models. Ordinal logistic regression models are the appropriate
modeling choice because my outcome variable, gender man-
dates, is an ordinal variable. To test Hypothesis 2, I regress
the proportion of female delegates on the number of gender
mandates. To test Hypothesis 3, I regress the proportion of fe-
male head delegates on the number of gender mandates. In this
analysis, I only include years before the gender action plan was
in place (2008-2017) because after the gender action plan, there
is very minimal variation in the proportion of female delegates
and heads of delegation. This resulted in a sample size of 35.

Results and Analysis

Two Sample T Test

H1: Efforts to increase women’s participation in international
climate negotiations––measured as the presence of the Gender
Action Plan–– will increase the number of gender mentions.

The test resulted in the following: df = 10.69, t = -1.875, and
p = 0.0442. The p value is less than the alpha level of 0.05 ,
meaning that we reject the null hypothesis that the mean number
of gender mentions are the same before and after the implemen-
tation of the GAP. There is statistically significant evidence that
proves that efforts to increase female representation in climate
negotiations will increase the number of gender mentions. The
GAP’s Priority Area B mentions the following: Gender Balance,
Participation & Women’s Leadership. One goal of the plan was
to increase the participation of women in UNFCCC climate
negotiations, so the substantive participation of women is higher
after the plan was implemented. Therefore, this leads to the
implementation of more gender mandates and mentions. Addi-
tionally, based on a my follow up confidence interval, I am 95%
confident that the true difference in number of gender mentions
implemented before and after the implementation of the GAP
falls between the interval from 0.3838 to 11.0162, confirming
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Table 1 Difference in Mean Number of Gender Mentions Before and After GAP

Group Mean Standard Deviation (SD) Standard Error of the Mean (SEM) Sample Size (N)

Before Gender Action Plan 5.8600 6.6700 1.1274 35
After Gender Action Plan 11.5600 8.4700 2.8233 9

Table 2 Effect of the Proportion of Female Delegates on Gender Mandates

Outcome Lowest Value Highest Value Difference Effect Standard Error Lower CI Upper CI
of Female Delegates of Female Delegates Interval Interval

Coefficient 0.34367 0.38894 0.045275 0.27232 0.38623 -0.48467 1.0293
Odds Ratio 0.34367 0.38894 0.045275 1.31300 NA 0.61590 2.7992

Table 3 Effect of the Proportion of Female Heads of Delegation on Gender Mandates

Outcome Lowest Value Highest Value Difference Effect Standard Error Lower CI Upper CI
of Female Heads of Female Heads Interval Interval

Coefficient 0.1773 0.24754 0.070153 1.0127 0.47449 0.082686 1.9427
Odds Ratio 0.1773 0.24754 0.070153 2.7529 NA 1.086200 6.9773

that there is an increase in gender mentions when more women
become involved.

Ordinal Logistic Regression

The below tables are the raw results of two separate linear regres-
sions, including coefficient estimates, odd ratios, and a report of
the 95% confidence intervals. Table 1 displays the results for a
linear regression that tests the effect of increasing the number of
female delegates on the number of gender mandates in climate
decisions from COP and Bonn conferences. Table 2 displays the
effect of increasing the proportion of female heads of delegation
on the number of gender mandates. Increasing the proportion
of female delegates in climate negotiations makes it 1.31 times
more likely that there will be a high number of gender man-
dates in resulting policy and decisions. This means that simply
increasing substantive female representation at climate negotia-
tions has an effect on the content of climate policy. However, a
more pronounced effect is noticeable when taking into account
an increasing proportion of female heads of delegation, giving
attention to the importance of female degree of influence in pol-
icy negotiations. As seen in Table 3, the coefficient is positive
and statistically significant, which shows a positive relationship
with the number of female heads of delegation and the number
of gender mentions using 95% confidence intervals. Table 3
also shows that increasing the proportion of female heads of
delegation makes it 2.75 times more likely that there will be a
high number of gender mandates. Therefore, increasing gen-
eral female participation as well as female leadership at climate
negotiations both have a significant effect on the mentions of

gender in climate policies. Increasing the number of women in
international political bodies does have an effect on the content
and objective of climate policy, giving more importance to the
gendered impacts of climate change. This reveals the impact of
“tokenism”on UN processes.

Discussion of Results

As the tests show, there is evidence to show that increasing the
number of women in climate negotiations does have a signifi-
cant effect on the content and objectives of the resulting policy
efforts. Starting with the t test, it is clear that after the GAP was
introduced, and the number of women at climate negotiations
increased, there was greater attention given to the gendered
impacts of climate change, which was measured through the in-
crease in gender mandates after GAP’s introduction. The linear
regressions tests show that although simply increasing female
representation does have an impact, increasing the number of
female leaders has a greater result in increasing attention given
to gendered impacts of climate change.

Tokenism

Tokenism refers to when a certain gender, race, or other group
comprises less than 15% of the total. These individuals are often
included to create the illusion of diversity33. “Tokens” often
experience discrimination in their workplace, such as isolation
and limited opportunities34. This results in them having less
influence in their work. In terms of this research, the effect of
tokenism is seen through the linear regression t tests. When there
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is a lower proportion of women included in climate negotiations,
there are less gender mandates, compared to when more women
become involved. When women are treated as “tokens”, there
are only a few women included, they are not able to influence the
outcomes and decisions to a high level, also attesting to critical
mass theory. Additionally, women overcome tokenism when
they are included as leaders in negotiations. This trend is seen
through the second linear regression test. Including women as
leaders gives them more power in climate talks, which results in
a more pronounced increase in gender mandates. Going forward,
it is crucial that there is not only a substantive increase in female
representation at climate negotiations, but also an increase in
female leadership.

Importance to Policy

By highlighting the gendered effects of climate change, my
research plays an essential role in developing climate policy.
As previously explored, women are disproportionately affected
by climate change, and most climate refugees are women35.
Climate migrations also increase the risk of forced marriage,
human trafficking, and gender-based violence, calling for gov-
ernmental actions to protect their rights and well-being36. The
need for measures promoting gender equality and lasting re-
silience is highlighted by the recognition of women’s critical
roles in maintaining food and water security, particularly in de-
veloping countries, and because women experience effects of
climate change that men do not37. My research illustrates how
increased female participation in decision-making structures has
the potential to lead to comprehensive and responsible policy
solutions. Through the results presented, this research advocated
for policies that actively advance the role of women in shaping
climate policies through international political bodies. This will
help incorporate gender-sensitive ideas and allow attention to
the gendered aspects of climate change, allowing for the devel-
opment of more effective and equitable solutions for climate
adaptation.

Limitations

Two of the main limitations of this research are a result of data
availability. There are a limited number of observations in the
set that I created, which only tracks Bonn and COP climate ne-
gotiations from 2008-2023. Additionally, further studies should
use country specific data. This could reveal additional trends in
whether or not increasing female representation has an effect
on environmental policy. With a greater sample size and coun-
try specific outcomes, the results of these tests may have been
stronger.

This research does not speak to the impact of superficial
nature of gender mentions, rather, it analyzes the presence of
absence of them. However, this work is an important first step in

looking at the impactfulness of gender mentions, which would
require a more in depth qualitative piece, including interviews
with women who have represented their delegations at climate
conferences.

Conclusion

My research aims to shed light on the importance of female in-
clusion in climate conferences, highlighting the urgency for an
inclusive and gender-sensitive approach to policy development.
As the consequences of climate change intensify through natu-
ral disasters, women’s livelihoods, security, and well-being are
disproportionately jeopardized. The inherent difference in male
and female experiences accentuates the need for approaches
that consider women in addressing climate change. The empiri-
cal validation through linear regression models and two-sample
t-tests reinforces that the presence of women does indeed in-
fluence the scope and aims of climate policies. Statistically
significant results highlight that as the number of women in
climate negotiations rise, so do gender considerations and the
integration of gender mandates. This research is paramount
for climate policy formulation, as it underscores the impera-
tive for holistic and gender-sensitive approaches, advocating for
heightened female representation. These findings should act as
a call for policies that amplify the role of women in shaping
climate policy through international political bodies. In doing
so, it paves the way for the creation of more robust strategies for
climate adaptation. Future research should delve into the vari-
ables of political ideology and regional differences, conducting
a more nuanced analysis to discern their individual and collec-
tive influences on the observed changes in gender mentions in
policy. Research centered on these variables could reveal al-
ternative explanations. Interviews conducted with women who
have represented their delegation’s at previous climate confer-
ences would be an important qualitative element to enhance
the study. This research could shed light on how the political
orientations of decision-makers and the unique regional contexts
in which climate negotiations unfold contribute to variations in
the integration of gender considerations. By disentangling the
distinct impacts of political ideology and regional differences,
future studies can offer a more comprehensive understanding of
the intricate dynamics shaping gender-related discourse within
the realm of climate policy.
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